VISTA Leader Coaching Program Overview
Do you really gain anything from Coaching? 
1997 study of 31 public-sector managers by Baruch College

researchers Gerald Olivero, K. Denise Bane, and Richard E. Kopelman found that a training program alone increased productivity 28 percent, but the addition of follow-up coaching to the training increased productivity 88 percent. 
  The Neuroscience of Leadership 2007
Ongoing Leader Development:  Professional Development Coaching
Coaching is said to be the most effective strategy for improving leadership proficiency.
Professional Development Coaching helps you enhance leadership capacity, which in turn builds the capacity of your members and their programs. 

VISTA Leader coaching is specifically focused on supporting VISTA Leaders in transferring, applying and implementing the knowledge and skills they learn at training, from webinars and from Action Learning. 

For example:

How to implement the basic tenets of the “Emotional Intelligence” webinar with members and their organizations or how to create and deliver a workshop based on learning from leader training, in webinars or through Action Learning experience or products.
The International Coach Federation puts it this way: 
“Coaching is an ongoing partnership that helps clients produce fulfilling results in their personal and professional lives. Through the process of coaching, clients deepen their learning, improve their performance and enhance the quality of life.”

“I was blown away by the level of attention and quality of advice I received from the leader coaches.  I could not believe that individuals this qualified and experienced were willing to spend so much time with me providing guidance specifically tailored to my training needs.”









-Andrew Synder, VISTA Leader
