
Interview Questions for VISTA Applicants
Gauging knowledge of AmeriCorps and VISTA:
What have you heard about AmeriCorps or VISTA? 
Do you have any questions about how the VISTA or the AmeriCorps Programs work?
How did you hear about VISTA and what about the program makes you interested in the position? 
What it would mean to your career and your future if you became a VISTA member?
VISTA service requires a substantial commitment for one full year. How do you feel about this commitment? Do you foresee any reason you would be unable to fulfill this commitment?
VISTA members receive a living allowance of approximately $973 every month. How confident are you that you would be able to live on this amount for one full year? Do you feel you are prepared for the financial sacrifice required during VISTA service?
What in your background will help you live on a limited budget?
What reservations do you have about doing a year of VISTA?

Gauging interest in the position / motivation for volunteering:
This position is primarily indirect service focusing on capacity building and sustainability. Why do you think this type of work is a good fit for you?
What is the number one reason you decided to apply?
What got you interested in this particular position?
Was there any particular reason you chose a position in Greenville, SC?
What would you like to get out of your year personally and professionally?
Could you share a positive experience that you’ve had volunteering? Or what is something that has motivated you to volunteer?
Who do you like to work with while volunteering?
What aspects of your previous volunteer experiences make you most proud?
What have been your most frustrating volunteer experiences?
How do you prefer your volunteer service be recognized? 
What do you hope to experience or gain during your VISTA service?
How do you imagine participating in VISTA will benefit your future career and personal goals?
What else do you believe is important for us to know as we consider your application?
Are you applying for any other positions? 
What types of work are you interested in doing?
What are your plans in the coming year? (Looking to move, go back to school, get a job, etc.)
Tell me what expectations you have for this VISTA position. How do they relate to your personal and professional goals? 

Assessing Experience
What experiences or skills that you have will be helpful in this kind of a role? 
Do you have any experience with financial stability or other non-profit areas?
What kinds of experience do you have with recruitment and outreach?
What strengths can you bring to the position?
Tell me about your work and volunteer background. Include one of your weaknesses and your finest accomplishment.
What kind of leadership experience do you have?  Would you care to share with us a highlight of that experience? How about a more challenging experience?
Describe a project that you coordinated. What skills made you successful in that role? Have you ever coordinated volunteers?

Assessing work habits 
What organizational strategies have you had to use in order to complete a project or task at work?
How would you describe your working style? Do you work best alone with minimal supervision? Do you prefer to work in a team setting?
Describe your ability to work both independently and within a team. Which do you prefer?
Describe a work situation where you were part of a team effort. What made the team successful? What were the challenges?
Can you give me an example of something you initiated?
What qualities do you like in a supervisor? How do you like to be supervised?
Describe your style of organization. How do you get and stay organized?
Give an example of a situation in which you had to manage multiple tasks and describe how you handled the pressure of the timelines.
Tell me how you work under pressure and give me an example from your most recent employment experience.
Have you ever had to convince a team to work on a project its members weren’t thrilled about? How did you do it?
Describe a decision you made that was unpopular and how you handled implementing it.
What do you do when your schedule is interrupted? Describe a situation in which you demonstrated flexibility.
Give me a couple of examples from your work history that demonstrate you are a self-starter and can take initiative.
Describe a project that you worked on independently. How did you budget your time? How did you measure your accomplishments? Adjust your work plan? What would you have done differently?
Give me an example of how you used your problem-solving skills at your last place of employment.
How would you characterize your relationship with your two most recent supervisors?
Tell me about a time you failed or made mistakes at work. How did you deal with the situation and what kind of feedback did you receive from your supervisor?
What do you expect from the person you report to? What can they expect from you?
What situation(s) cause you to feel anxious or nervous at work? How do you manage these situations? What helps you to become more comfortable and relaxed?
Are you a better decision-maker or problem-solver?
Thinking of your most recent employment, give me one example that illustrates your strengths and one example that illustrates your limitations.

Assessing temperament
Could you describe a situation where you’ve had a conflict with a co-worker or supervisor?  How did you solve the conflict?
VISTA members often work with people from a variety of backgrounds and experiences. Describe your experience living or working with a diverse population. Describe a situation that demonstrates your ability to work with a diverse group of people. How or why were you effective? 
Describe a stressful work situation that you have experienced. How did you cope with it?
What was the most significant change in your life and how did you handle it?
Talk about a mistake that you have made and what you have learned from that mistake?
What challenges do you expect to face in this position?
What matters most to you in your work?
Give an example of a very difficult goal you successfully achieved. What problems did you have to overcome and what strengths did you utilize to achieve your goal?
Have you handled a difficult situation with a co-worker or experienced a frustrating experience or conflict? Describe the situation and how you handled it. What did you learn?
What unique contribution do you believe you can make to this position and project that no one else can make? Why?
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